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PRESIDENT'S MESSAGE

"Al-Ahliyya Amman University has been guided by a clear mission founded
on the belief that education is the cornerstone of human development, and
that investing in knowledge and innovation is the pathway to sustainable
development and shaping the future. Guided by this vision, AAU has
continued its journey with confidence and consistency, maintaining its
position as a leading academic institution that harmonizes tradition
with innovation.

Leadership carries the responsibility of ongoing renewal: keeping pace with
global developments in higher education, investing in scientific research and
innovation, embracing emerging technologies, and fostering a university
environment that nurtures creativity and supports excellence. At the heart of
our priorities is a strong commitment to cultivating a culture of quality and
institutional excellence, and to strengthening partnerships with national and
international institutions.

Al-Ahliyya Amman University's role extends beyond education to encompass
meaningful contributions to society, supporting national development,
and promoting the values of responsibility, transparency, and institutional
excellence, while recognizing people as the driving force behind
every achievement."

Prof. Ahmad Hamdan, President, Al-Ahliyya Amman University

About the University

Al-Ahliyya Amman University is Jordan's first private university, based in Amman and serving thousands of students from
Jordan and the region across faculties spanning the sciences, humanities, and applied disciplines. Sustainability is
embedded across the University's operations, research, and community engagement, with performance tracked against
global frameworks including UI GreenMetric, QS Sustainability, and THE Impact Rankings. 

This report's boundary covers the university's four campus sites (1 As-Salt and 3 Mafraq), totaling 1,600,688 m² of campus
area; all data and indicators presented reflect performance across this full boundary unless otherwise noted.

4
campus sites

1.6M m²
total land

15
faculties

49 / 21
undergrad / grad

LEADERSHIP & ABOUT AAU AAU Sustainability Report 2025-2026
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Executive Summary

This report presents Al-Ahliyya Amman University's sustainability performance for 2025/26 across three pillars: Our Planet
(environmental), Our People (social), and Our Governance (governance and economic): spanning fifteen thematic sections. Its structure
is anchored in the three ESG dimensions and the GRI Standards, and mapped to the UN Sustainable Development Goals and the QS
Sustainability, UI GreenMetric, and THE Impact Rankings frameworks, so that a single body of evidence serves both institutional
reporting and external rankings submissions.

Reporting Methodology

The report is built on four layers. The foundation is the three ESG dimensions. The organising standard is the GRI Standards, applied
"in reference to" GRI. Section content is determined by a materiality assessment informed by stakeholder engagement. And a cross-
referencing layer maps each section to the SDGs and to the QS, GreenMetric, and THE Impact indicators it supports.

Each pillar contains five sections, and each section contains five thematic points. Every point consolidates the relevant indicators
from all three rankings and tags its source, so it is written once and serves the report and the rankings submissions simultaneously.
Reporting follows GRI's eight principles: accuracy, balance, clarity, comparability, completeness, sustainability context, timeliness,
and verifiability.
This report covers Al-Ahliyya Amman University's main Amman campus and its four campus sites (1 As-Salt and 3 Mafraq) for the 2025/2026 academic year, 1
September 2025 to 31 August 2026. Indicator data is reported as at 30 June 2026, the cut-off applied for the UI GreenMetric 2026 submission; activity in July and
August 2026 will be captured in the next reporting cycle. It is published annually; the previous edition was published in July 2025. No figures have been restated
from prior editions. This report was prepared by the Sustainability and International Ranking Center (SIRC), which coordinates sustainability governance, data
collection and ranking submissions across the University. Data is verified internally by SIRC against the Master Indicator Inventory. The report has not been
externally assured. Questions about this report: sdo@ammanu.edu.jo

EXECUTIVE SUMMARY & METHODOLOGY AAU Sustainability Report 2025-2026
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1.1.1 Campus Footprint & Land Use

AAU's reporting boundary totals 1,600,688 m² across four sites: a
suburban main campus plus three rural and semi-arid Mafraq sites.
Buildings cover 136,684.61 m² (26,223.61 m² ground floor), leaving
98.36% open space and a verified baseline for sustainable land-use
planning, with the main campus situated near the historic city of As-Salt,
inscribed on the UNESCO World Heritage List in 2021 as "The Place of
Tolerance and Urban Hospitality."

1.6M m²
total land

98.36%
open space

4
sites

Tags: GM 1_3 GM 1_4 GM 1_5 GM 1_7 THE 11.4 SDG 11 Links: AAU

1.1.2 Green space, biodiversity & conservation

Tree cover, native planting and biodiversity protection extend across all
four campuses. Native and drought-resilient species are prioritized in new
planting to cut irrigation demand and support pollinators. Conservation
programming currently sits in the 25–50% implementation band,
reinforced through a smart greenhouse, hydroponic units, a tissue culture
lab, and Mafraq's orchards, vineyards, and dairy and livestock operations.

832K m² (52%)
planted

371K m² (23%)
forest

224 m²
open space/person

Tags: GM 1_9 GM 1_10 GM 1_18 GM SI_4 THE 11.4 THE 15.3 QS Env. Sustainability SDG 11 SDG 15 Links:

AAU

PILLAR 1  ·  OUR PLANET (Environment) AAU Sustainability Report 2025-2026
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Section 1 · Living Ground

Managing campus land, biodiversity, green infrastructure, and ecological conservation:
1,600,688 m² total footprint across 4 sites, 15 faculties

1.1.1

1.1.2

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


1.1.3 Sustainable Campus Operations & Safety

AAU's dedicated Security Unit maintains a verified under-5-minute
emergency response time (GM SI.6) across all four sites, backed by CCTV
coverage at key access points and fire-safety infrastructure holding the top
UI GreenMetric accessibility band (GM SI.5: facilities in all buildings, fully
operated) for disabled access.

<5min
response time

4
sites monitored

top-band
accessibility

Tags: GM 1_15 GM 1_16 THE 11.4 QS Env. Sustainability SDG 11 Links: AAU

1.1.4 Ecosystem Stewardship & Environmental Education

AAU's smart greenhouse, hydroponic units and Mafraq applied-learning
farms deliver hands-on environmental education, connecting students
directly to ecosystem stewardship each academic year. The three Mafraq
sites function as living laboratories for agriculture, orchard and vineyard
management, and dairy production.

3
Mafraq sites

6
conservation facilities

1
greenhouse

Tags: THE 15.2 THE 15.4 GM 1_18 SDG 15 Links: AAU

1.1.5 Research for Sustainable Cities & Ecosystems

Applied research addresses sustainable urban systems and ecosystem
resilience across the university's academic departments, backed by a 3-
year average of $2,251,026 per year in sustainability research funding.
SciVal records 58 SDG 11-classified outputs.

$2.25M
3-yr avg funding

58
SDG 11 pubs

36
startups

Tags: GM 6_5 GM 6_9 GM 6_16 THE 11.1 QS Env. Research SDG 9 SDG 11 Links: AAU
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1.1.3

1.1.4

1.1.5
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1.2.1 Renewable energy generation

Metered via campus sub-meters for the 2026 measurement year, on-site
solar, wind and biomass installations together produced 2,808,600 kWh,
covering 132.48% of the university's 2,120,000 kWh annual usage and
leaving a net surplus of 688,600 kWh across all four reporting sites.

132.48%
vs demand

2.81M kWh
generated

688,600 kWh
surplus

Tags: GM 2_5 GM 2_8 THE 7.2 THE 7.5 THE 13.2 QS Env. Sustainability SDG 7 SDG 13 Links: AAU

1.2.2 Energy Efficiency & Green Buildings

Building-level efficiency measures include 35,000 LED lamps across 100%
of the lighting inventory and smart BMS/BAS monitoring on 13 main
buildings (both from internal facilities records, not the GreenMetric
workbook), plus 6 green-building elements spanning energy, water and
indoor-quality categories. Combined measures have lifted energy-efficient
appliance usage to 99.46%, with a 99.61% smart-building ratio and energy
intensity of 301.82 kWh per person.

99.46%
efficiency

99.61%
smart-building

301.82
kWh/person

Tags: GM 2_1 GM 2_3 GM 2_9 THE 7.2 THE 7.3 QS Env. Sustainability SDG 7 Links: AAU

PILLAR 1  ·  OUR PLANET (Environment) AAU Sustainability Report 2025-2026
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Section 2 · Clean Power

Renewable energy, efficiency, and climate action across the campus: 132% renewables vs
demand, 99.46% energy efficiency

1.2.1

1.2.2

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


1.2.3 Climate Action & Carbon Management

AAU's total carbon footprint fell from 1,257.5 tCO2e in 2023 to 21.6 tCO2e
in 2026, a 98.3% reduction. The figure is measured excluding flights and
secondary sources, per the UI GreenMetric boundary, and is driven by the
elimination of Scope 2 emissions as renewable generation now exceeds
total electricity consumption.

21.6 tCO2e
footprint

98.3%
since 2023

0.00308 t
per person

Tags: GM 2_6 GM 2_10 GM 2_11 THE 7.3 THE 13.4 SDG 7 SDG 13 Links: AAU

1.2.4 Climate Education, Innovation & Community Engagement

Eight innovative energy and climate programmes drive climate literacy
and community engagement, including student-led tree-planting,
hackathons and international research conferences. Students connect
academic learning to hands-on climate action, from Arbor Day plantings
to the Agri-Food Innovation Hackathon addressing food loss and circular-
economy solutions.

8
innovative programs

Arbor Day
tree-planting

hackathon
& conferences

Tags: GM 2_13 GM 2_14 THE 7.4 THE 13.3 SDG 7 SDG 13 Links: AAU

1.2.5 Research for Energy & Climate Solutions

Applied research into energy systems and climate resilience spans faculty-
led projects, funded grants and industry partnerships. Findings feed
directly into campus operations and regional energy policy, positioning the
university as a reference point for climate-focused research. This work is
backed by a confirmed $2,597,766 allocation in 2026, distinct from the 3-
year average research investment cited elsewhere in this pillar, reflecting
continued year-on-year growth in dedicated energy and climate funding.

$2.60M
2026 allocation

208
SDG 7 pubs

65
SDG 13 pubs

Tags: GM 2_16 THE 7.1 THE 13.1 QS Env. Research SDG 7 SDG 13 Links: AAU
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1.2.4

1.2.5
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1.3.1 Water Use, Monitoring & Efficiency

Metered monitoring across all reporting sites identifies savings
opportunities. 99.6% of water fixtures are efficient (UI GreenMetric
WR.4), including automatic sensor taps and dual-flush toilets, following
low-flow retrofits and leak-detection sensors across academic and
residential buildings.

99.6%
efficient fixtures

987K m³
total consumption (986,596

m³)

-14.3%
since 2023

Tags: GM 4_4 THE 6.2.1 THE 6.2.2 THE 6.3.4 QS Env. Sustainability SDG 6 Links: AAU

1.3.2 Conservation, recycling & reuse

A treatment-to-distribution system redirects non-potable water to
irrigation, yard cleaning and toilet flushing. In 2026 AAU recycled 18,172
m³ against an approved target of 26,250 m³, a 69.23% recycling rate,
alongside 26,854 m³ of treated water reused across campus operations.

69.23%
recycling rate

76.73%
treated-water use

65.52%
conservation rate

Tags: GM 4_2 GM 4_3 GM 4_5 THE 6.4.1 THE 6.4.2 THE 6.5.6 QS Env. Sustainability SDG 6 SDG 12

Links: AAU

PILLAR 1  ·  OUR PLANET (Environment) AAU Sustainability Report 2025-2026
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Section 3 · Every Drop

Water stewardship, conservation, and wastewater management across the campus: down
14.3% since 2023, 69.23% recycling rate, 76.73% treated-water consumption

1.3.1

1.3.2

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


1.3.3 Wastewater Treatment & Pollution Prevention

AAU treats campus wastewater on-site through a dedicated treatment and
lift station, redirecting treated water to non-potable reuse such as
irrigation. This system is fully implemented and monitored regularly,
backed by tertiary treatment and effluent quality tracked via BOD, COD,
and TSS testing at the university's environmental laboratory.

fully implemented
per WR.6

on-site
plant

BOD/COD/TSS
lab-tested

Tags: GM 4_6 THE 6.3.1 THE 6.3.2 THE 6.3.5 THE 6.5.4 SDG 6 Links: AAU

1.3.4 Safe Drinking Water & Community Engagement

Filtered water stations are tested monthly across all campus buildings to
confirm safe drinking-water quality, complementing the university's
broader water-efficiency measures. Parallel outreach programmes engage
students, staff and neighbouring communities in conservation
practices, from responsible water use to reporting leaks and waste,
extending AAU's water stewardship beyond campus boundaries into the
surrounding community.

tested
monthly

filtered
stations

community
outreach

Tags: GM 4_7 THE 6.3.3 THE 6.5.1 THE 6.5.5 THE 6.5.7 QS Knowledge Exchange SDG 6 Links: AAU

1.3.5 Water Research & Innovation

Applied research into irrigation efficiency, water reuse technology and
climate-resilient landscaping runs through field trials and pilot systems
developed on campus, informing both university operations and regional
water-management practice. This research directly supports the 354,304
m² water-absorption area maintained across AAU's campuses (GM 4_1),
linking applied science to the university's measured environmental
footprint, and feeds findings back into irrigation design for new
landscaping and vegetation projects.

354,304 m²
water-absorption area

22.1%
of campus

field
trials

Tags: GM 4_1 THE 6.1 QS Env. Research SDG 6 Links: AAU
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https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


1.4.1 Recycling & recycled-waste share

AAU's 3R (Reduce, Reuse, Recycle) program is implemented at more than
75% facility coverage across academic, administrative, and operational
buildings, supported by licensed recycling partnerships and clearly labeled
collection points across all reporting sites. Waste figures here cover
campus operational waste; agricultural residues and livestock manure
from the three Mafraq sites are composted in full on site as an agricultural
input and are reported separately.

75%+
3R implementation

609 t
total waste

licensed
partners

Tags: GM 3_1 THE 12.3 QS Env. Sustainability SDG 12 Links: AAU

1.4.2 Resource Efficiency & Waste Reduction

Paper and plastic waste fell 5.6% in 2026 (34.0 tons, down from 36.0),
driven by more than 10 active reduction programs spanning digital-first
platforms (VCLASS/Moodle, Document Management System, e-books)
and procurement policies limiting single-use materials.

34.0 t (-5.6%)
paper & plastic

10+
programs

43→34 t
4-yr trend

Tags: GM 3_2 GM 3_3 GM 3_4 SDG 12 Links: AAU

PILLAR 1  ·  OUR PLANET (Environment) AAU Sustainability Report 2025-2026
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Section 4 · Nothing Wasted

Recycling, waste reduction, and circular-economy practice across the campus: 88.9%
organic, 87.3% inorganic, 100% hazardous waste treated

1.4.1

1.4.2

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


1.4.3 Integrated Waste Management

Organic waste treatment reached 88.9% (351 of 395 tons) and inorganic
waste treatment reached 87.3% (185 of 212 tons) in 2026, both in UI
GreenMetric's Extensive tier, verified through regular audits and staff
segregation training.

88.9%
organic treated

87.3%
inorganic treated

audited
regularly

Tags: GM 3_5 GM 3_6 GM 3_7 GM 3_8 GM 3_9 GM 3_10 GM 3_11 GM 3_12 THE 2.2 SDG 12 Links:

AAU

1.4.4 Hazardous Waste & Wastewater Management

AAU achieved 100% treatment of toxic and hazardous waste in 2026 (2.00
of 2.00 tons) through certified disposal channels, alongside tertiary-
treated sewage disposal with biological treatment, filtration, and
disinfection before reuse in campus irrigation.

100%
toxic waste treated

certified
disposal

tertiary
treatment

Tags: GM 3_13 GM 3_14 GM 3_15 GM 3_16 GM 3_17 SDG 12 Links: AAU

1.4.5 Research for Circular Economy & Responsible Consumption

Approximately 2,500 tons per year of farm organics from the three Mafraq
sites are composted and converted into compost and animal feed. Findings
support both campus operations and broader industry adoption of circular
practices in Jordan.

~2,500 t
farm organics/yr

99
SDG 12 pubs

industry
links

Tags: GM 3_18 THE 12.1 QS Env. Research SDG 12 Links: AAU
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1.5.1 Sustainable & shared transport

AAU runs 10 active initiatives to reduce private-vehicle dependence,
including carpooling, cycling promotion, and a free electric accessibility
vehicle for special mobility needs, rather than a conventional shuttle fleet.
The compact, walkable main campus is designed to prioritize walking and
cycling over vehicle-based internal transport.

10
initiatives

0
motorcycles/day

Walk-and-cycle
campus design

Tags: GM 5_5 GM 5_15 THE 11.4 SDG 11 Links: AAU

1.5.2 Zero-emission fleet & vehicle intensity

155 zero-emission vehicles are present on campus on a typical academic
day, comprising university-supported ZEV mobility (54 bicycles, 12 e-
bikes and one electric accessibility vehicle) alongside privately owned
electric vehicles. Twenty EV charging points support them and are not
counted as ZEV units. Combustion-vehicle intensity stands at 0.024 per
person: 169 vehicles across 7,024 students and staff.

155
zero-emission vehicles

0.024
vehicles/person

20
EV charging points

Tags: GM 5_4 GM 5_9 SDG 11 SDG 13 Links: AAU
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13

Section 5 · Sustainable Mobility

Shared transport, low-emission fleet, and walkable-campus design supporting sustainable
mobility: 155 zero-emission vehicles, 0.22% of campus for parking

1.5.1

1.5.2

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


1.5.3 Parking management

Ground parking occupies just 0.22% of AAU's total campus area (3,600 of
1,600,688.05 m²), held flat with zero expansion since 2023, prioritizing
open space and pedestrian safety over vehicle infrastructure. All parking
areas include designated accessible spaces, in line with the university's
broader campus-accessibility commitments. This flat-growth policy
directly discourages private-vehicle dependence, supporting AAU's
Sustainable Mobility program alongside pedestrian pathways and shuttle
access, and reflects a deliberate infrastructure choice to preserve
landscaped and walkable areas rather than expand surface parking as
student numbers grow.

0.22%
of campus

0%
growth since 2023

accessible
spaces

Tags: GM 5_13 GM 5_14 SDG 11 Links: AAU

1.5.4 Pedestrian paths & walkability

Dedicated walkways, shaded routes, ramps, and safe crossings connect
academic buildings across campus, backed by AAU's Pedestrian Access
Priority Procedure, rated at UI GreenMetric's highest tier for path safety,
convenience, and disabled-friendly design.

TR.8
top band

connected
campus

2.1 km
avg. vehicle travel

Tags: GM 5_16 THE 11.4 SDG 11 Links: AAU

1.5.5 Transport programmes’ impact on the SDGs

AAU's transportation programs support 15 SDGs (the strongest links being
SDG 3, 7, 10, 11, and 13), through a coordinated package of parking limits,
cycling promotion, EV infrastructure, and accessibility measures.

14–17
SDGs supported

10
initiatives tracked

annual
review

Tags: GM 5_18 SDG 11 SDG 13 Links: AAU
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2.1.1 Sustainability in the curriculum

All 1,619 All 1,619 courses offered at AAU are mapped to one or more
SDGs through the official Sustainability Courses Portal (a course may map
to multiple SDGs), spanning bachelor (1,382), master (200), and diploma
(37) levels across 71 sustainability study programmes (ED 6.3). This
exceeds UI GreenMetric's highest threshold of 20% sustainability-related
coverage by a wide margin, with 100% of courses SDG-mapped. Full
coverage across every degree level — rather than concentrated in select
programmes — reflects sustainability as a university-wide curricular
standard, not an elective add-on.

100%
SDG-mapped courses

1,619
courses

71
study programmes

Tags: GM 6_1 GM 6_2 GM 6_3 GM ED_1 THE 4.3 QS Env. Education SDG 4 Links: AAU

2.1.2 Education for the SDGs & lifelong learning

The SDGs are woven into teaching and continuing-education offerings,
extending sustainability literacy beyond degree programmes to lifelong
learners. Online enrolment grew from 886 to 2,219 students (GM 1.12), a
150.5% increase since 2023.

2,219
online students

+150.5%
since 2023

14–17
SDGs, high impact

Tags: GM 1_12 GM 6_20 THE 4.2 THE 4.3 THE 17.4 QS Impact of Education SDG 4 Links: AAU
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Section 1 · Learning for Life

Curriculum, research, and innovation that embed sustainability across the student journey

2.1.1

2.1.2

https://www.ammanu.edu.jo/
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2.1.3 Inclusive access to education

Enrolment grew 23.3% (5,340 to 6,585 students), including 2,635 part-
time students, widening access to higher education for underrepresented
groups. Need-based scholarship and financial-aid programs remain open
to eligible students; confirmed recipient counts and aid-value figures are
still being finalized for future editions.

+23.3%
enrolment (5,340→6,585)

2,635
part-time students

Need-based aid
available

Tags: THE 4.4 SDG 4 Links: AAU

2.1.4 Research capacity & sustainability publications

AAU dedicated a 3-year average of $2,251,026 to sustainability research,
61.2% of total research funding, produced by 305 lecturers and
researchers who generated 860 Scopus/SciVal SDG-classified
sustainability publications (publication year 2025; bibliometric data is
reported on a calendar-year basis), a ratio of 2.82 outputs per researcher.

$2.25M
3-yr avg funding

860
publications

2.82
per researcher

Tags: GM 6_5 GM 6_6 GM 6_8 GM 6_9 GM 6_10 THE 4.1 THE 9.1 QS Env. Research SDG 4 SDG 9

Links: AAU

2.1.5 Innovation, Entrepreneurship & Commercialisation

36 sustainability-related startups and alumni ventures are connected to
AAU's Center of Innovation and Entrepreneurship, spanning sustainable
design, AI, climate data services, and tourism, with 9 documented
examples showcased as evidence of real-world impact. These ventures
build on AAU's applied research base, drawing on the 167 SDG 9-classified
publications produced across the university's research community — a
distinct output from, and complementary to, the startup count itself.
Together they demonstrate how AAU's innovation ecosystem translates
classroom and lab research into market-facing sustainability solutions
across multiple sectors.

36
startups

167
SDG 9 pubs

multi-sector
ventures

Tags: GM 6_16 THE 9.2 THE 9.3 THE 9.4 SDG 9 Links: AAU
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2.1.5
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2.2.1 Health services & infrastructure on campus

Seven health facilities operate on campus (Medical Services, the University
Medical Clinic, the University Pharmacy, the Women's Health Center, the
Hearing & Speech Center, psychological care, and a smoking cessation
clinic), providing preventive and emergency care across all sites. This
places AAU at UI GreenMetric's top SI.7 band, with public access extended
beyond the student and staff population. Continuous operation since the
university's 1990 founding reflects sustained institutional investment in
on-campus healthcare infrastructure, rather than services added
incidentally over time.

7
health facilities

SI.7
top band

1990
university founded

Tags: GM 1_17 THE 3.3 QS Health & Wellbeing SDG 3 Links: AAU

2.2.2 Wellbeing, Nutrition & Food Security

Campus food services maintain affordable, healthy dining options across
all four AAU sites, supporting student and staff wellbeing alongside the
university's broader health and nutrition goals. Dining facilities operate
under university oversight to ensure quality and affordability,
complementing the seven on-campus health facilities (Medical Services,
University Medical Clinic, Pharmacy, Women's Health Center, Hearing &
Speech Center, psychological care, and smoking-cessation clinic).
Nutrition and food-security considerations also connect to AAU's
agricultural operations at the Mafraq sites, which support produce
donation and food-security outreach in surrounding communities.

4
sites

15
faculties

100%
facilities covered

Tags: THE 2.3 QS Health & Wellbeing SDG 2 SDG 3 Links: AAU

PILLAR 2 ·  OUR PEOPLE (Social) AAU Sustainability Report 2025-2026
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Section 2 · Whole & Well

Health infrastructure, wellbeing services, and health-focused research across every campus

2.2.1

2.2.2

https://www.ammanu.edu.jo/
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2.2.3 Health Workforce Development

The Hearing & Speech Center, a Ministry of Health-licensed training
centre operating since 2003, anchors AAU's training pipelines for health
and allied-health professionals. It provides clinical placements and applied
coursework that strengthen the regional health workforce, drawing on
expertise across the university's 15 faculties. Facilities supporting this
training are available at 100% of campus sites, ensuring consistent access
for students regardless of location. Over two decades of continuous MoH
licensing reflects sustained institutional investment in producing qualified
health practitioners for Jordan's healthcare sector.

2003
MoH-licensed since

15
faculties

100%
facilities covered

Tags: THE 3.2 SDG 3 Links: AAU

2.2.4 Community Health Partnerships

The Hearing & Speech Center and Women's Health Center deliver free
clinical services to the local and regional community, extending AAU's
health training beyond campus into direct public benefit. These
partnerships have grown from 10 to 14 over the reporting period,
reflecting expanding outreach capacity. Rooted in the university's
founding in 1990, this community-facing model gives students hands-on
clinical experience under faculty supervision while addressing real
healthcare access gaps for underserved populations near AAU's campuses
— connecting academic training directly to measurable social impact.

2
free services

10→14
partnerships

1990
founded

Tags: THE 3.3 SDG 3 Links: AAU

2.2.5 Health & Wellbeing Research

Applied research addresses public health and wellbeing outcomes at AAU,
with 349 SDG 3-classified publications accounting for 41% of the
university's total sustainability research output. This work is produced by
305 lecturers and researchers, backed by a 3-year average research
investment of $2.25M spanning the university's broader sustainability
research program. The scale of this output — spanning nearly half of
AAU's sustainability publications — reflects health and wellbeing as a
central, rather than peripheral, research priority within the university's
overall research agenda.

$2.25M
3-yr avg funding

349
SDG 3 pubs

305
researchers

Tags: THE 3.1 QS Health & Wellbeing SDG 3 Links: AAU
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2.3.1 Gender equality & women’s leadership

Women hold 41.56% of institutional leadership and deputy positions at
AAU (32 of 77), spanning senior university leadership, faculty-level
leadership, department and program leadership, and administrative units,
up from 25/71 in 2023, 28/74 in 2024, and 30/76 in 2025, a steady four-
year gain.

41.6%
female leaders

32/77
leaders & deputies

25→32
4-yr trend

Tags: GM 7_17 THE 5.2 THE 5.4 THE 5.5 QS Equality SDG 5 Links: AAU

2.3.2 Women’s progress & anti-discrimination

Policies and monitoring mechanisms protect against discrimination and
support women's career progress at every level of AAU. Women hold
41.56% of leadership positions overall, rising across every tier: 25.0% at
senior leadership, 38.5% at faculty leadership, and 42.9% at departmental
leadership. This tiered breakdown shows women's representation is not
concentrated at a single organizational level but is present — and strongest
at the departmental tier — across the full leadership pipeline, spanning all
four campus sites.

41.6%
female leaders

25/38.5/42.9%
tier split

4
sites

Tags: THE 5.3 THE 5.6 THE 10.6 QS Equality SDG 5 SDG 10 Links: AAU
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Gender equality, inclusive access, and research advancing equity across campus life

2.3.1

2.3.2

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


2.3.3 Inclusive Student Access & Success

Admissions pathways and retention services support first-generation and
underrepresented students at AAU. Part-time enrolment reached 2,635
students and online enrolment reached 2,219, with total enrolment
growing 23.3% over the reporting period — evidence of broadening access
across delivery modes. Need-based scholarship and financial-aid
programs remain open to eligible students; confirmed recipient counts
and aid-value figures are still being finalized internally and will
be included in a future reporting edition once verified, ensuring
the university reports only fully substantiated figures rather than
provisional estimates.

2,635
part-time

+23.3%
enrolment

2,219
online

Tags: THE 10.2 THE 10.3 THE 1.2 SDG 10 SDG 1 Links: AAU

2.3.4 Inclusion of persons with disabilities

AAU holds UI GreenMetric's top SI.5 rating band, reflecting fully
operational accessibility facilities across all four campus sites and every
building. This includes ramps, elevators, accessible toilets, disabled
parking, and breastfeeding rooms — seven distinct facility types in total —
ensuring no site is exempt from accessibility standards. The top-band
rating means AAU meets the highest tier of GreenMetric's disability-access
scoring criteria, going beyond minimum compliance to provide consistent,
campus-wide infrastructure for students, staff, and visitors with
disabilities or special needs.

top band
SI.5 rating

4
sites, all buildings

7
facility types

Tags: GM 1_15 THE 10.4 THE 10.5 SDG 10 Links: AAU

2.3.5 Research for Equity & Social Inclusion

Scholarship examining equity, inclusion, and social justice feeds findings
back into university policy and community-facing programmes at AAU.
This research stream accounts for 41% of the university's total
sustainability research output, produced by 305 lecturers and researchers,
and is underpinned by a 3-year average investment of $2.25M. By
channeling academic findings directly into institutional decision-making,
AAU ensures its equity and inclusion commitments are grounded in
evidence rather than policy statements alone, reinforcing accountability
across leadership, admissions, and student-support functions.

$2.25M
3-yr avg funding

41%
of research output

305
researchers

Tags: THE 5.1 THE 10.1 THE 1.3 QS Equality SDG 5 SDG 10 SDG 1 Links: AAU
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2.4.1 Graduate Employability & Future Skills

Academic pathways at AAU prepare graduates for evolving labor markets,
including future-skills training and career-readiness support embedded
across all faculties. 22.5% of recent graduates (1,457 of 6,475, over the last
three years) hold green jobs (ED.12), including 509 in 2026 alone — the
report's key employability metric. This 3-year trajectory, rather than a
single-year figure, demonstrates sustained green-employment outcomes
tied directly to curriculum design, positioning graduate employability
as a measurable sustainability output rather than a general career-
services claim.

22.5%
green jobs (ED.12)

1,457
of 6,475 graduates

509
green jobs 2026

Tags: GM 6_17 GM 6_18 GM 6_19 THE 2.4 QS Employability SDG 8 Links: AAU

2.4.2 Work-Integrated Learning

Internships, co-ops, and applied-practice placements connect classroom
learning to real workplace experience before graduation, spanning AAU's
71 sustainability-related study programmes across all four campus sites.
Placements are coordinated with partner employers and supervised by
faculty to ensure students gain practical, sustainability-relevant skills
alongside academic coursework. This work-integrated learning model
supports the university's broader employability outcomes, complementing
the 22.5% green-jobs placement rate among recent graduates
and reinforcing the link between curriculum design and labor-
market readiness.

71
study programmes

4
sites

100%
facilities covered

Tags: THE 8.4 SDG 8 Links: AAU
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Section 4 · Ready for Tomorrow

Employability, fair work, and research preparing graduates for sustainable careers
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2.4.3 Fair Employment Practices

AAU applies its own employment standards, including equitable pay,
benefits, and working conditions, consistently across its 439 total staff.
Women hold 41.6% of leadership positions, and staff are distributed across
academic (308) and administrative (131) roles, reflecting a workforce
structure spanning both instructional and operational functions. These
standards are applied uniformly across all four campus sites, ensuring
staff in Mafraq and As-Salt locations receive the same employment
protections as those at the main campus, supporting AAU's broader
decent-work and equity commitments.

439
total staff

41.6%
female leaders

308/131
academic/admin

Tags: THE 8.2 SDG 8 Links: AAU

2.4.4 Decent Work & Employee Wellbeing

Workplace wellbeing programs and protections support a healthy,
sustainable working environment for staff across all four AAU campus
sites, with the university reporting 100% compliance with its internal
workplace standards and staffing growth from 9 to 20 dedicated
sustainability-unit staff. Specific figures for parental leave provisions,
employee turnover rate, and annual training hours per employee are still
being compiled by Human Resources and will be incorporated once
verified, ensuring the university publishes only confirmed workforce data
rather than estimated figures.

4
sites

9→20
staff

100%
compliant

Tags: THE 8.5 SDG 8 Links: AAU

2.4.5 Research for Sustainable Employment

Applied research at AAU explores labor markets and sustainable
employment models, contributing evidence to regional workforce and
economic-development policy. This work accounts for 83 SDG 8-classified
publications, produced by 305 lecturers and researchers, supported by a 3-
year average research investment of $2.25M. By generating locally
grounded evidence on employment trends, AAU's research informs not
only its own institutional employment practices but also regional policy
discussions on decent work, positioning the university as a knowledge
contributor to Jordan's labor-market development agenda.

$2.25M
3-yr avg funding

83
SDG 8 pubs

305
researchers

Tags: THE 8.1 QS Employability SDG 8 Links: AAU
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2.5.1 Community Engagement & Cultural Activities

Campus events and cultural programming open the university's facilities
and expertise to the surrounding community throughout the academic
year, spanning 21 student activities and 15 cultural activities (ED 6.12 /
6.13), a combined 29 sustainability events per year on a 3-year average,
the basis for the ED.4 21–50 events band.

21
student activities

15
cultural activities

29
events/yr (3-yr avg)

Tags: GM 6_11 GM 6_12 GM 6_13 SDG 11 Links: AAU

2.5.2 Community Engagement & Outreach

Structured outreach programs connect students and faculty with
community partners on applied, service-oriented projects, delivering 21
community services across all four campus sites and involving all 15
faculties. These initiatives give students direct civic engagement
experience while extending AAU's institutional expertise to surrounding
communities. The confirmed annual events count is still being
finalized with the Community Outreach office and will be added once
verified, ensuring reported figures reflect confirmed totals rather than
provisional counts.

21
community services

4
sites

15
faculties

Tags: GM 6_15 THE 1.4 QS Knowledge Exchange SDG 1 Links: AAU
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Community engagement, culture, and research tackling poverty and hunger
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2.5.3 Arts, Culture & Public Access

Cultural and artistic programming hosted on campus and opened to the
public extends AAU's civic and cultural footprint into the surrounding
community. With 15 cultural activities held annually and full coverage
across 100% of campus facilities, this programming reflects a sustained
institutional commitment dating back to the university's founding in 1990.
By opening events to non-students, AAU positions its campuses as shared
cultural spaces rather than closed academic environments, reinforcing its
role as a civic and cultural anchor in the region.

15
cultural activities/yr

1990
founded

100%
facilities covered

Tags: THE 11.2 THE 11.3 SDG 11 Links: AAU

2.5.4 Tackling poverty & hunger in the community

Initiatives address food insecurity and poverty in communities
surrounding AAU's campuses. Produce and dairy output from the three
Mafraq sites' composting and agricultural operations support food-
security donation drives, generating roughly 2,500 tonnes of organics and
soil amendment annually that feed back into both campus farming and
community outreach. The confirmed kilograms-donated figure is still
being finalized with the Community Outreach office and Faculty of
Agriculture and will be added once verified, ensuring the university
reports only confirmed donation totals.

3
Mafraq sites

~2,500 t
organics/soil

1
greenhouse

Tags: GM 1_18 THE 2.5 SDG 2 Links: AAU

2.5.5 Research Addressing Poverty & Hunger

Applied research at AAU tackles food security and poverty reduction,
linking the university's agricultural sites to regional development
outcomes. This work is supported by a 3-year average research investment
of $2.25M and produced by 305 lecturers and researchers, with the three
Mafraq campus sites serving as practical testbeds for agricultural and
food-security interventions. By combining academic research with hands-
on agricultural operations, AAU connects scholarly output directly to
tangible community benefit rather than treating poverty research as a
purely theoretical exercise.

$2.25M
3-yr avg funding

305
researchers

3
Mafraq sites

Tags: THE 1.1 THE 2.1 QS Knowledge Exchange SDG 1 SDG 2 Links: AAU
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3.1.1 Sustainability governance & coordinating unit

The Sustainability and International Ranking Center coordinates
sustainability governance across AAU through a layered structure: a
Sustainability Board, Steering Committee, and specialized units spanning
all four campus sites, preparing evidence for budget, reporting, and
integrity systems university-wide.

9→20
staff

4
sites

GD.5
top band

Tags: GM 7_10 THE 16.2 QS Good Governance SDG 16 Links: AAU

3.1.2 Sustainability reporting & disclosure

AAU has published sustainability reports for three consecutive years
(2022/23, 2023/24, 2024/25), with this edition marking the fourth
consecutive cycle, consolidating verified data across academic and
administrative units into a single institutional accountability document.

4th
consecutive report

86
indicator files

4-yr
trend data

Tags: GM 7_6 THE 12.4 THE 17.3 SDG 12 SDG 17 Links: AAU
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Sustainability governance, reporting, and participatory institutional leadership
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3.1.3 Participatory Governance & Stakeholder Engagement

AAU's University Senate embeds stakeholder representation directly into
governance, including named student and community representatives,
ensuring decision-making isn't confined to administrative leadership
alone. With 2 dedicated student Senate seats, representation spans all 15
faculties and all four campus sites, giving students a formal, structural
voice in institutional governance rather than an advisory-only role. This
participatory model reflects AAU's broader governance philosophy of
embedding stakeholder input directly into decision-making bodies rather
than treating consultation as a separate, informal process.

2
student Senate seats

15
faculties

4
sites

Tags: THE 16.2 QS Good Governance SDG 16 Links: AAU

3.1.4 Institutional Policies, Ethics & Academic Freedom

The University's Professional and Ethical Code applies uniformly to
university leaders, academic staff, administrative staff, and students, with
no group exempted from its standards. The code is fully implemented,
regularly reviewed, and actively enforced, meeting UI GreenMetric's top
scoring band for institutional ethics (GD.12). Regular review cycles ensure
the code evolves alongside academic and administrative practice, while
active enforcement signals that ethical standards are treated as binding
institutional policy rather than aspirational guidance disconnected from
daily operations.

all groups
covered

actively
enforced

regularly
reviewed

Tags: THE 16.2 QS Good Governance SDG 16 Links: AAU

3.1.5 Research for Peace, Justice & Strong Institutions

SIRC's partnership with the Jordan Press Association advances media
freedom and education dialogue, tagged to SDG 16, extending AAU's
engagement with peace, justice, and strong-institutions themes into
applied outreach.

1
media partnership

SDG 16
aligned

JPA
partner

Tags: THE 16.1 SDG 16 Links: AAU
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3.2.1 Anti-corruption & integrity system

AAU's Transparency and Anti-Corruption Policy and Compliance Review
Procedure govern administrative, financial, and academic operations
university-wide through internal audits, periodic evaluations, awareness
training, and whistleblower protections. This single, consolidated policy
framework applies consistently across all four campus sites, ensuring the
same integrity standards govern operations at Mafraq and As-Salt
locations as at the main campus. Regular internal audits and staff
awareness training keep the system active rather than a static compliance
document filed away after approval.

1
university policy

1
integrity system

4
sites

Tags: GM 7_18 QS Good Governance SDG 16 Links: AAU

3.2.2 Whistleblowing & complaint system

AAU's whistleblowing framework protects reporters from retaliation,
discrimination, or dismissal through confidential reporting channels,
complemented by digital student complaint and suggestion portals
managed via the Deanship of Student Affairs. With more than two
reporting channels and more than two confidential channels available
across all four campus sites, the system gives students and staff multiple
accessible routes to raise concerns safely. This multi-channel design
reinforces institutional accountability alongside the anti-corruption
framework described elsewhere in this section.

2+
reporting channels

2+
confidential channels

4
sites

Tags: GM 7_19 SDG 16 Links: AAU
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Anti-corruption systems, ethics, and financial accountability
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3.2.3 Written code of ethics

AAU's Professional and Ethical Code of the University sets shared
standards for university leaders, academic staff, administrative staff, and
students, applying uniformly to all groups without exception. The code is
fully implemented, regularly reviewed, and actively enforced, meeting UI
GreenMetric's top scoring band for institutional ethics (GD.12). Regular
review cycles ensure the code stays current with evolving academic and
administrative practice, while active enforcement — rather than a passive
policy document — signals institutional commitment to holding all
campus stakeholders to the same ethical standard.

1
code of ethics

all groups
applies to

enforced
& reviewed

Tags: GM 7_21 SDG 16 Links: AAU

3.2.4 Financial Transparency & Accountability

AAU's dedicated sustainability budget totals $8,292,061 (3-year average)
for 2025/26, with 27.63% allocated to Research and Innovation, 30.97% to
infrastructure, and the remainder spanning people/governance,
engagement, and reporting, reviewed and approved annually by the Board
of Trustees.

$8.29M
budget

27.63%
research spend

30.97%
infrastructure

Tags: GM 7_8 QS Good Governance SDG 16 Links: AAU

3.2.5 Ethics oversight & institutional integrity

Oversight sits with a dedicated Office of Integrity & Compliance, one of
SIRC's named governance units, plus a Deanship of Scientific Research
ethics committee that in 2025 adopted new binding instructions on
handling retracted publications to protect research integrity.

2
integrity bodies

2025
policy update

Compliance
Office

Tags: THE 16.2 QS Good Governance SDG 16 Links: AAU
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3.3.1 Sustainability budget & finance

The sustainability budget reached $8.29M against a total university
budget of $39,071,212, representing 21.2% of institutional spend — a
substantial, dedicated allocation rather than a marginal line item. This
figure has held above 21% across a 4-year trend, indicating consistent
rather than one-time investment. The scale of this budget underwrites
AAU's sustainability programs across all three pillars — environmental
infrastructure, people-focused initiatives, and governance systems — and
is reviewed and approved annually by the Board of Trustees as part of
standard institutional budgeting.

$8.29M
budget

21.2%
of spend

4-yr
trend

Tags: GM 7_2 THE 8.3 SDG 12 SDG 8 Links: AAU

3.3.2 Ethical & sustainable procurement

Procurement standards at AAU favour ethical, environmentally
responsible suppliers across purchasing and vendor relationships
university-wide. Sourcing decisions weigh supplier sustainability
practices, labor standards, and environmental impact alongside cost and
quality, applied consistently across all four campus sites. This extends the
university's $8.29M sustainability budget discipline into day-to-day
purchasing decisions rather than treating procurement as separate from
sustainability strategy. AAU continues developing more formal supplier-
screening criteria to strengthen sourcing transparency.

$8.29M
budget

4
sites

Ethical
sourcing standard

Tags: THE 12.2 SDG 12 Links: AAU
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3.3.3 Responsible Supply Chains & Sustainable Sourcing

AAU tracks and works to improve sustainability standards among its
suppliers and contractors across all four campus sites, aiming to extend
responsible-sourcing principles beyond the university's own operations
into its supply chain. Supplier relationships are reviewed against the same
21.2%-of-spend sustainability commitment that governs internal
budgeting, and the university is building more structured supplier
evaluation and monitoring processes. This work supports AAU's broader
SDG 12 (Responsible Consumption and Production) commitments and
complements procurement-side ethical sourcing standards described
elsewhere in this report.

4
sites

21.2%
of spend

Tracked
supplier standards

Tags: THE 12.2 SDG 12 Links: AAU

3.3.4 Sustainable Investment & Responsible Finance

AAU aligns its capital allocation with institutional sustainability
commitments, holding 8.40% of the sustainability budget as reserves and
contingency to protect long-term program continuity. This reserve policy
sits within the university's broader $8.29M sustainability budget (21.2% of
total institutional spend), ensuring sustainability initiatives are financially
resilient against short-term budget pressure. Reserve allocation decisions
are reviewed alongside the annual budget cycle by the Board of Trustees,
reflecting a deliberate, governance-level commitment to sustained
investment in sustainability outcomes rather than one-off spending.

$8.29M
budget

21.2%
of spend

8.40%
reserves

Tags: SDG 12 Links: AAU

3.3.5 Long-term Financial Resilience

AAU has sustained its sustainability budget share above 21% of total
institutional spend for four consecutive years, providing continuity for
sustainability programmes beyond any single reporting cycle. Total
university budget has grown from $27.66M to $39.07M over the same
period, with the sustainability allocation ($8.29M, 21.2%) scaling
proportionally rather than shrinking. This multi-year consistency —
reviewed annually by the Board of Trustees — signals institutional
commitment to long-term financial resilience for sustainability work,
rather than treating it as a discretionary or one-time expense.

$8.29M
budget

$27.66M→$39.07M
total budget

21.2%
of spend

Tags: SDG 12 Links: AAU

30

3.3.3

3.3.4

3.3.5

https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/
https://www.ammanu.edu.jo/


3.4.1 International collaboration programmes

AAU's international collaboration programmes grew from 10 to 14 over the
reporting period, expanding academic and research exchange with partner
institutions abroad. Facilities supporting these programmes are available
across 100% of campus sites, and 98% of related SDG-focused meetings
and coordination sessions were held as planned. This growth trend reflects
deliberate institutional investment in international engagement rather
than incidental partnership growth, positioning AAU to expand student
and faculty exchange opportunities alongside joint research initiatives in
coming reporting cycles.

10→14
partnerships

100%
facilities covered

98%
SDG meetings

Tags: GM 6_14 THE 17.2 QS Knowledge Exchange SDG 17 Links: AAU

3.4.2 Cross-sector Partnerships

Collaborations spanning academia, government, and industry broaden the
reach of AAU's sustainability programmes beyond the university's own
campuses. This includes 21 community services delivered with direct
student involvement, drawing on expertise across all four campus sites
and all 15 faculties. By structuring these as cross-sector rather than purely
academic partnerships, AAU connects classroom learning to real
institutional and industry contexts, giving students practical exposure to
how sustainability challenges are addressed collaboratively across
government, private-sector, and civil-society actors.

21
community services

4
sites

15
faculties

Tags: THE 17.2 SDG 17 Links: AAU

PILLAR 3 ·  OUR GOVERNANCE (Governance & Economic)AAU Sustainability Report 2025-2026

31

Section 4 · Stronger Together

International collaboration, cross-sector partnerships, and global engagement
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3.4.3 Strategic Networks & Memberships

AAU holds memberships in regional and international sustainability
networks, including UI GreenMetric, that inform institutional strategy and
benchmark performance against peer universities. Partnerships have
grown from 10 to 14 over a 4-year trend, with 98% of SDG-related network
meetings attended as scheduled. These memberships give AAU structured
access to shared methodologies, comparative data, and best practices
across the global higher-education sustainability community, ensuring the
university's own strategy stays aligned with evolving international
standards rather than developing in isolation.

10→14
partnerships

98%
SDG meetings

4-yr
trend

Tags: THE 17.2 SDG 17 Links: AAU

3.4.4 Research Partnerships for Sustainable Development

Joint research initiatives with international partners advance sustainable-
development outcomes across shared priority areas, supported by AAU's
14 active international collaboration programmes. This research stream
draws on a 3-year average funding commitment of $2.25M and involves
305 lecturers and researchers university-wide. By pairing institutional
partnership growth with dedicated research funding, AAU ensures
international collaborations translate into substantive joint research
output rather than remaining symbolic agreements, strengthening
the university's contribution to regional and global sustainable-
development knowledge.

$2.25M
3-yr avg funding

305
researchers

10→14
partnerships

Tags: THE 17.1 QS Knowledge Exchange SDG 17 Links: AAU

3.4.5 Global Engagement & Sustainability Leadership

THE Impact Rankings 2025 placed AAU 1st in Jordan and 28th globally
among 1,603 participating institutions worldwide, a milestone confirmed
by the university's own news coverage. QS Sustainability Rankings 2026
separately placed AAU 643rd globally — a distinct ranking system with
different methodology and criteria. Together, these two independent,
internationally recognized rankings validate AAU's sustainability
performance from separate angles, giving external stakeholders,
prospective students, and partner institutions two corroborating
benchmarks of the university's standing in global sustainability leadership.

1st
in Jordan, THE

28th
THE global

643rd
QS global

Tags: THE 17.2 SDG 17 Links: AAU
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3.5.1 Government Partnerships for Sustainable Development

SIRC serves as AAU's bridge to government ministries, including the
Ministry of Environment, Ministry of Higher Education, and Jordan
Engineers Association, leading AAU's participation in national SDG
dialogues including the Jordanian National Conference on Climate Action
and the QS Arab Sustainability Forum.

3
government partners

2023–2025
dialogues

4
sites

Tags: THE 16.3 SDG 16 Links: AAU

3.5.2 Digital Governance & Sustainable Digital Transformation

AAU connects governance, service delivery, and sustainability through an
integrated digital framework spanning academic, administrative, research,
and reporting systems. Dashboards, e-services, and document-
management platforms support data-driven institutional decision-making
across all four campus sites, with AI and IoT technologies integrated into
core systems. This digital integration places AAU in UI GreenMetric's top
GD.7 scoring band, reflecting a mature digital-governance infrastructure
rather than isolated digital tools applied inconsistently across individual
departments or administrative units.

GD.7
top band

4
sites

AI/IoT
integrated

Tags: GM 7_12 GM 7_13 SDG 16 Links: AAU
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3.5.3 Data protection & privacy (GDPR)

AAU aligns its data protection practices with Jordan's Personal Data
Protection Law No. 24 of 2023 and GDPR-equivalent principles, covering
lawful processing, data minimization, and accountability across student
and staff systems. These practices are fully implemented and audited
regularly across all four campus sites, placing AAU in the top compliance
band for institutional data governance. Regular auditing ensures data-
protection practices keep pace with evolving legal requirements rather
than being implemented once and left unreviewed for years.

top band
fully implemented

audited
regularly

4
sites

Tags: GM 7_14 SDG 16 Links: AAU

3.5.4 Digital Inclusion & Literacy

AAU builds digital literacy through its LMS (VClass/Moodle), supported
by the Hourani E-Learning Center, enabling students and staff to access
online courses, e-assessments, digital libraries, and academic
communication tools. This infrastructure directly underpins the 2,219-
student online enrolment reported elsewhere in this report, showing a
clear link between digital-inclusion investment and actual online-learning
uptake. By centering the E-Learning Center as a dedicated support unit,
AAU ensures digital literacy is actively taught and supported, not assumed
as a baseline student skill.

LMS-based
learning

E-Learning
Center

2,219
online students

Tags: GM 7_20 SDG 16 Links: AAU

3.5.5 Civic Leadership & Access to Justice

The Faculty of Law's Legal Clinic gives students hands-on experience
delivering real legal advice, under faculty supervision, to marginalized
groups while building community ties across AAU's campus network. This
single dedicated legal-aid clinic connects legal education directly to
underserved communities' access-to-justice needs, giving students
practical civic-engagement experience beyond the classroom. Faculty
supervision throughout ensures advice given meets professional standards
while still extending real legal support to people who might otherwise lack
access to formal legal representation.

1
legal aid clinic

faculty
supervised

4
sites

Tags: THE 16.4 SDG 16 Links: AAU
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STATISTICS APPENDIX AAU Sustainability Report 2025-2026

132.48%

Renewables
vs demand

99.46%

Energy
efficiency

Water fixtures >80%

Carbon reduction 98.3%

100%
toxic waste treated

18,172 m³
water recycled/yr

OUR PLANET

100%

Course
SDG coverage

61.2%

Research
funding share

Green employment 22.5%

Community
engagement

29/yr

Global partnerships 14

860
research outputs

21
community services

OUR PEOPLE

41.6%

Female
leadership

27.6%

R&I budget
allocation

Infrastructure
budget

31.0%

Reports published 4th

ICT platforms 9+

US$8.29M
sustainability budget

3
government partners

OUR GOVERNANCE
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The Road Ahead: 2030 & Beyond

The University commits to a forward agenda that preserves current performance and prepares for the post-2030 era, keeping
the report's architecture independent of any time-bound framework.

Climate & carbon: Publish a Climate Action Plan
with a committed carbon-neutral campus target
date.

Clean energy: Protect the renewable surplus
above 100% of demand (currently 132.48%) and
keep raising on-site generation.

Water: Raise reuse and treated-water ratios
toward full target (currently 69.23% and 76.73%)
via smart metering.

Circular campus: Advance toward zero-waste-to-
landfill, building on 88.9% (organic), 87.3%
(inorganic), 100% (hazardous).

Education & research: Sustain 100% SDG-mapped
courses, grow funding beyond the current 61.2%

share, expand publications.

People & equity: Sustain female leadership gains
(currently 41.56%), widen access for first-gen and

disabled students.

Partnerships: Deepen collaborations and SDG
partnerships beyond the current 14 global
programs and 21 annual activities.

Governance & post-2030: Keep the reporting
architecture framework-independent and ready for
the post-2030 agenda.

GRI Content Index & Sustainability Rankings Mapping

Statement of use: Al-Ahliyya Amman University has reported the information cited in this
GRI content index for the period 1 September 2025 to 31 August 2026 with reference to the
GRI Standards.

GRI 1 used: GRI 1: Foundation 2021.

A full GRI Content Index and section-by-indicator mapping to THE Impact, QS
Sustainability, and UI GreenMetric are maintained in the accompanying Master Indicator
Inventory workbook and appended in the final published edition.

View Master
Indicator Inventory

Prepared and published by the Sustainability and International Ranking Center, Al-Ahliyya Amman University · sdo@ammanu.edu.jo ·
ammanu.edu.jo/sdo/

THE ROAD AHEAD & GRI INDEX AAU Sustainability Report 2025-2026
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Thank You for
Reading Our Story

Sustainability at Al-Ahliyya Amman University is a continuing commitment, not a finished project.
This report reflects where we stand for the 2025-2026 period, and the work ahead of us across
every pillar.

Al-Ahliyya Amman University
Sustainability and International Ranking Center · sdo@ammanu.edu.jo · www.ammanu.edu.jo/sdo
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