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| Policy Name: | Transparency and Anti-Corruption Policy

= Policy Information:

Code: PS 67 _SDG16 2
Issue date: 2018

Revision, Date: V05, 2025
Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 1

Policy Approved Date: 22 Feb 2018

Decision of the Deans Council: | 24 July 2018/2019

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

The University is committed to implementing the highest standards of transparency and
integrity in all academic and administrative activities, aiming to combat all forms of
corruption and organized crime. The university ensures accountability and credibility by
regularly publishing financial data and adopting strict policies and procedures to monitor
and review compliance with transparency and anti-corruption standards.

= Policy objectives (desired outcomes):

1. | Achieve the highest levels of transparency in the university’s financial and
administrative systems.

2. | Enhance integrity and accountability through effective anti-corruption policies.

3. | Ensure timely and effective handling of corruption complaints and reports of
misconduct.

= Related procedures:
1. | University Financial Data Publication Procedure
2. | Anti-Corruption and Organized Crime Compliance Review Procedure

= Key Performance Indicators (KPIs):
1. | Compliance Rate with Financial Transparency Standards
2. | Resolution Rate of Reported Corruption Cases

= Recommendations of the last review:

1. | Develop specialized training programs to strengthen the culture of transparency and
integrity among all employees.

2. | Establish secure channels for reporting corruption cases, ensuring the confidentiality
and privacy of whistleblowers.

3. | Continuously improve internal control mechanisms to maintain compliance with

transparency standards and prevent any instances of corruption.
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