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| Policy Name: | Labour Rights and Non-Discrimination Policy

= Policy Information:

Code: PS 35 SDG08 2
Issue date: 2018

Revision, Date: V05, 2025
Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 1

Policy Approved Date: 22 Feb 2018

Decision of the Deans Council: | 24 July 2018/2019

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

The University is committed to providing a workplace based on equality and respect for
labor rights, free from discrimination, and supportive of equal opportunities for all
employees. This policy aims to protect workers' rights, enhance union rights, and affirm
fundamental labor rights.

= Policy objectives (desired outcomes):

1. | Support equality and non-discrimination in the workplace and promote equal
opportunities.

2. | Enable employees to exercise their union rights freely and without discrimination.
3. | Ensure long-term and stable employment contracts for eligible employees.

= Related procedures:

1. | Workplace Anti-Discrimination Procedure

2. | Union and Labour Rights Recognition Procedure

3. | Long-Term Employment Contract Monitoring Procedure

= Key Performance Indicators (KPIs):

1. | Number of discrimination complaints addressed

2. | Percentage of eligible employees enrolled in unions
3. | Percentage of employees on contracts over 24 months

= Recommendations of the last review:

1. | Prepare annual reports on the status of labor rights and workplace equality and
submit them to senior management for policy review and development as necessary.
2. | Encourage employees to participate in union activities and programs by providing
administrative support and fostering cooperative work between management and
unions.

3. | Organize regular sessions with employees to explain their rights and provide
guidance on labor and equality policies.
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