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| Policy Name: | Diversity and Equality Support Policy

= Policy Information:

Code: PS _46_SDG10 5
Issue date: 2018

Revision, Date: V05, 2025
Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 1

Policy Approved Date: 22 Feb 2018

Decision of the Deans Council: | 24 July 2018/2019

» Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

The University is committed to supporting diversity and equality by implementing
programs and policies that enhance the representation of underrepresented groups within
the university community. This policy provides the necessary support to create an
inclusive and fair environment for all individuals, promotes cross-cultural understanding,
and encourages mutual respect.

= Policy objectives (desired outcomes):

1. | Increase the representation of underrepresented groups in academic and
administrative activities.

2. | Foster an inclusive environment that supports cross-cultural understanding and
respects personal and social diversity.

3. | Provide support programs that enhance academic and professional success
opportunities for underrepresented groups.

» Related procedures:
| 1. | Support Programs for Underrepresented Groups Procedure |

= Key Performance Indicators (KPIs):
| 1. | Number of Beneficiaries from Support Programs for Underrepresented Groups |

= Recommendations of the last review:

1. | Expand diversity and equality awareness programs to include members of the local
community, in addition to university students and staff, to promote social integration
and increase awareness of diversity and inclusion issues.

2. | Develop regular training programs for faculty and administrative staff on creating
an inclusive educational environment and equipping them with skills to work with
students from diverse cultural backgrounds.

3. | Establish dedicated spaces on campus to support open dialogues on diversity and
equality issues, fostering understanding and integration among individuals from
various cultures and backgrounds.
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